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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

NEHRU GRAM BHARATI VI SHWAVI DYALAYA

Name of the head of the Institution

Prof. Lallan Ji Singh

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0532- 2407777

Mobile no.

9450118512

Registered Email

i nfo. ngbu@nuai |l . com

Alternate Email

vi ce. chancel | or @gbu. edu. i n

Address Kot wa- Jamuni pur, Dubawal
City/Town Al | ahabad

State/UT Uttar pradesh

Pincode 221505

2 Institutional Status




University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prof. R C. Tripathi

Phone no/Alternate Phone no.

05322407777

Mobile no.

9793394222

Registered Email

director.igac@gbu. edu.in

Alternate Email

dean. engi @gbu. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ngbv. ac.in/datal/4940d arific
ation-%?0Subm ssi on%?00f ¥20AQAR2015- 16.
pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ngbv. ac.i n/ data/ 9651Acadeni c%20
Cal endar %202016- 17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol Period From Period To
1 C 1.51 2015 16- Dec- 2015 15- Nov- 2020

6. Date of Establishment of IQAC

28- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Chancellor's Medal to
Topper s

22-Cct-2016 173



https://ngbv.ac.in/data/4940Clarification-%20Submission%20of%20AQAR2015-16.pdf
https://ngbv.ac.in/data/4940Clarification-%20Submission%20of%20AQAR2015-16.pdf
https://ngbv.ac.in/data/4940Clarification-%20Submission%20of%20AQAR2015-16.pdf
https://ngbv.ac.in/data/9651Academic%20Calendar%202016-17.pdf
https://ngbv.ac.in/data/9651Academic%20Calendar%202016-17.pdf

Wor kshop on CBCS System 16- Aug- 2016 108

1
Nati onal Sem nar of Two 03- Nov- 2016 267
Days on Intellectual 2
Property Rights IPR
Awar eness

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Wor kshop on CBCS System

"National Sem nar of Two Days on “Intellectual Property Rights (IPR) Awareness”

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9676_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9676_Minutes.pdf

To organi ze first Convocation

Convocation held on 22-10-2016

Conpl etion of Anjali Grls Hostel

Compl eted On 18-08-2016

I nt roduction of CBCS Systemto PG
Pr ogr ammes

Only Credit Systemin the PG Programmes
i mpl enent ed.

| QAC Meeting held on 18.05.2017 took
not e of Cbservations by the NAAC of
visit.

its

| QAC enphasi zed the various points
rai sed by NAAC. Such 25 points were
enlisted and di scussed during the
neeting. It was resolved that the
matter needed a concerted effort to
conply with them This nmay take tinme
and t he devel opnents may be revi ewed
after sone tine. Al Faculty nenbers,
HCODs, Deans and Functionaries were
accordingly requested for doing the
needf ul .

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 18- Jan- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 04- Mar - 2016
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Library Automation By Local Vendor
Devel oped Software. 2. Exam nation M S
for issue of Adnmit Card , Students
Verification, Marksheet alongwith with
overal | exam nation profile (Topper

Li st), Percentage Passed Printing. 3.
Accounts M S for reconciliation of

i ncone Expenditure, Bal ance Sheet

Pr epar ati on.

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BCom 104 Commer ce 02/ 09/ 2016
MCom 213 Commer ce 02/ 09/ 2016
LLB 307 Law 06/ 09/ 2016
LLM 410 Law 06/ 09/ 2016
VA 201 Ancient Hi story 30/ 08/ 2016
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
Nill Ni | Nill Ni | Nill

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BEl Ed

Educati on

01/ 07/ 2016

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

CBCS

Name of programmes adopting

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBC Trai ni ng Program 20
BCom I ndustrial Visit 62
BCA I ndustrial Project 19
MCA | ndustrial Project 5
VBA I nt ernship 26
VA Internship (Reporter) 4

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9676_Syllabus_revision_1616828645.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Deened to be University has structured feedback Proforma avail able on our
websi t e ww. ngbu. edu.in. However, the Hard Copies of the sane proforma is

provided to the students, parents, teachers, Al umus Aluma and the enployer to

col | ect ed,

anal yzed and a summary report

provide their feedback to us regarding the University. The Feedback is

is generated. The Summary report is
then presented to various neetings of the authorities and plan of action is
chal ked out and inplenented if found necessary.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEdSpl Ed Heari ng 30 24 24
| mpai r ment
BEd Educati on 200 84 84
BBA Busi ness 60 3 3
Admi ni stration
BCA Conput er 60 30 30
applications
BLi bl Sc Library & 60 25 25
I nf ormati on
Sci ence
BPA Musi ¢ 60 5 5
BCom Commer ce 240 65 65
BSc Bot any, 120 50 50
Zool ogy,
Cheni stry
BSc Mat hemat i cs, 120 83 83
Physi cs,
Cheni stry
BA Anci ent 660 200 200
H story,
Educati on,
English, Hindi,
Hone Sci ence,
Phi | osophy, Po
itical Sci ence,




Sanskrit,
Soci ol ogy,
CGeogr aphy,
Econoni cs

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 3875 1583 116 68 116

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
116 116 8 3 Nill 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

This is an innovative programme wherein group of students are assigned a faculty member as a mentor on
campus who assists the students to maximize his/her learning experience and provide support for his/her
academic progress as well as overall development in consultation with the subject teacher. A mentor may share
with a mentee, information about his/her own career, path, as well as provide guidance, motivation , emotional
support and role modelling. A mentor may help with exploring careers, setting goals developing contacts and
identifying resources. Mentors are responsible for gaining their Mentee trust and confidence by interacting
morally, ethically and collegially, so as to value their mentee time professional and personal commitments while
engaging in activities that support Stetsons mission. The ratio of Mentor:Mentee

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
5458 116 1: 47

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

275 109 166 9 61

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9676_Demand_ratio_1615356914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9676_ict_tools_1615358098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9676_e_resource_1615358107.xlsx

2017

Dr.

Gul ab Si ngh
Maur ya

Assi st ant
Pr of essor

Best Oral
Presentati on Award
by | EEE
Czechosl ovaki a
Section in 19th
Conf erence of
Doctoral Students
ELI TECHL7, 24 May
2017

2016

Dr.

Pr abuddha
M shra

Associ at e
Pr of essor

EXCELLENCE | N
PUBLI CATI ON,
Session 2016-17,
FIT GROUP of
| nstitutions,
Meer ut

2016

Dr.

Pr abuddha
M shra

Associ at e
Pr of essor

CERTI FI CATE OF
EXCELLENCE, Session
2016-17, Mangal am

Sewa Samti, UP

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 101 Year 18/ 04/ 2017 05/ 06/ 2017

BSc 102 Year 18/ 04/ 2017 01/ 06/ 2017

BSc 103 Year 18/ 04/ 2017 01/ 06/ 2017

BCom 104 Year 18/ 04/ 2017 25/ 05/ 2017

BPA 105 Year 27/ 03/ 2017 07/ 08/ 2017

BLi bl Sc 106 Senest er 13/ 05/ 2017 03/ 07/ 2017

BEd 304 Year 17/ 04/ 2017 19/ 07/ 2017

BEdSpl Ed 305 Senest er 15/ 05/ 2017 20/ 07/ 2017

LLB 307 Senest er 18/ 05/ 2017 29/ 06/ 2017

BA 309 Senest er 12/ 05/ 2017 15/ 07/ 2017

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
3 3745 0. 008

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9676_Evaluation_1615370182.xlsx

https://ngbv. ac.in/ mai n_page. php?PageTi t | e=Res2&PageURL=PagesDet ai | s&Pagel D=119
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BSc Bot any, 32 32 100
Chemi stry,
Zool ogy
102 BSc 50 50 100
Mat hemat i cs,
Physi cs,
Cheni stry
101 BA Anci ent 187 166 88. 77
H story,
Educati on,
Engl i sh,
H ndi, Hone
Sci ence,
Phi | osophy,
Political Sc
ence
Sanskrit,
Soci ol ogy,
CGeogr aphy,
Economi cs
104 BCom Commer ce 98 88 89. 80
105 BPA Musi ¢ 6 6 100
304 BEd Educati on 111 103 92.79
212 MCom Conmer ce 106 90 84.91
204 VA Hi ndi 50 43 86. 00
203 VA Engl i sh 44 39 88. 64
208 VA Sanskri t 8 3 37.50
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ngbv. ac.in/data/2696St udent ¥20Sat i sf acti on%®?0Survey2016-17. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill Ni | Ni | Nill Ni |
No file upl oaded.



https://ngbv.ac.in/main_page.php?PageTitle=Res2&PageURL=PagesDetails&PageID=119
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9676_Pass_percentage_1615372465.xlsx
https://ngbv.ac.in/data/2696Student%20Satisfaction%20Survey2016-17.pdf

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRF

730

UGC

SRF

1095

UGC

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Intell ectual Property

Ri ghts (1 PR) Awareness

Engi neeri ng

03/ 11/ 2016

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Ni |l Ni |
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Ni | Ni | Ni | Ni | Nl

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Soci al Work 1

Political Science 1

Sanskri t 1

Mat hemat i cs 1

Ancient History Culture and 4
Ar chaeol ogy

Commer ce 3

Chem stry 1

Econoni cs 2




Educati on

Hi ndi

Hone Sci ence

Managenent

WIN]| PP

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Li brary and 1 2.41
I nformati on Sci ence
Nat i onal Hone Sci ence 1 5.08
I nt ernati onal Hone Sci ence 5 5.22
I nt ernati onal Geogr aphy 1 6. 39
Nat i onal Zool ogy 1 0. 67

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Li brary and I nformation Science

1

Law

Journali sm and Mass Conmuni cati on

Hi ndi

Educati on

Economni cs

Teacher Educati on

Commer ce

Chemi stry

Anci ent

Hi story

RPININ]IN]IDNIDN]|O] -] O

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status Patent Number

Date of Award

Ni |

Nill 0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Persi ste AC Jour nal 2016 33 Nill
nce and Dwi vedi , of Depart ment
Structure Asheesh Geogr aphy of
of the Shi vam Nat ur al Zool ogy,
Fi sh M shr a, Di sasters Nehru G am



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9676_Books_and_Chapters_1615529793.xlsx

Assenbl age | Mayank P Bharti Uni
fromthe |and Tiwari versity,
Ganga A Al | ahabad,
Ri ver, I ndi a
(Kanpur to
Var anasi
section),
I ndi a
Asheesh Pr oceedi 2016 Nill
Subst rat um Shi vam ngs of the Depart nment
as Determ |[Mshra and | National of
ni ng Pr akash Acadeny of Zool ogy,
Factor for | Nautiyal Sci ences, Nehru Gram
the Distri I ndi a Bharti Uni
buti on of Section B: versity,
Bent hic Ma Bi ol ogi cal Al | ahabad
croinverte Sci ences
brate
Fauna in a
Ri ver
Ecosystem
Ri ver Pr akash Aquati c 2017 Nill
ecosystens | Nautiyal, Ecosystem Depart nment
of the Asheesh Heal th of
Centr al Shi vam Managenent Zool ogy,
H ghl and M shr a, Nehru G am
ecor egi on: Jyoti Bharti Uni
Spatial di | Verma and versity,
stribution Asha Al | ahabad
of benthic Agr awal
flora and
fauna in
t he
Pl at eau
rivers (tr
i butaries
of the
Yarmuna and
Ganga) in
Centr al
I ndi a
Asheesh I ndi an 2017 Nill
Canoni cal Shi vam Jour nal of Depart ment
Correspond |[M shra and Ecol ogy of
ence Pr akash Zool ogy,
Anal ysi s Naut i yal Nehru G am
for Determ Bharti Uni
i ning Di st versity,
ri buti onal Al | ahabad
Patterns
of Benthic
Macr oi nver
tebrate
Fauna in
the Lotic

Ecosystem




Phyt ocom A Si ngh, Jour nal 2016 1 Nehr u Nill
ponent s of R Dayal , of Gram
argyreia RP g ha, Radi ati on Bhar at i
speci osa KP M shra [and Cancer Uni versity
(Linn. f.) Resear ch
confer rad
i oprotecti
on
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Asheesh I ndi an 2017 3 Nill
Canoni cal Shi vam Jour nal of Depart ment
Correspond |[M shra and Ecol ogy of
ence Pr akash Zool ogy,
Anal ysi s Naut i yal Nehru G am
for Determ Bharti Uni
i ning Di st versity,
ri buti onal Al | ahabad
Patterns
of Benthic
Macr oi nver
tebrate
Fauna in
the Lotic
Ecosystem
Ri ver Pr akash Aquati c 2017 4 Nill
ecosystens | Nautiyal, Ecosystem Depart ment
of the Asheesh Heal th of
Centr al Shi vam Managenent Zool ogy,
H ghl and M shr a, Nehru G am
ecor egi on: Jyoti Bharti Uni
Spatial di | Verma and versity,
stribution Asha Al | ahabad
of benthic Agr awal
flora and
fauna in
t he
Pl at eau
rivers (tr
i butaries
of the
Yamuna and
Ganga) in
Centr al
I ndi a
Persi ste AC Jour nal 2016 6 Nill
nce and Dwi vedi , of Depart ment
Structure Asheesh Geogr aphy of
of the Shi vam Nat ur al Zool ogy,
Fi sh M shr a, Di sasters Nehru G am
Assenbl age | Mayank P Bharti Uni




fromthe [and Tiwari versity,
Ganga A Al | ahabad
Ri ver,
(Kanpur to
Var anasi
section),
I ndi a
Asheesh Pr oceedi 2016 5 Nill
Subst rat um Shi vam ngs of the Depart nent
as Determ |[Mshra and | National of
ni ng Pr akash Acadeny of Zool ogy,
Factor for Naut i yal Sci ences, Nehru Gram
the Distri I ndi a Bharti Uni
buti on of Section B: versity,
Benthic Ma Bi ol ogi cal Al | ahabad
croi nverte Sci ences
brate
Fauna in a
Ri ver
Ecosystem
Phyt ocom A Si ngh, Jour nal 2016 4 Ni |l Nehr u
ponents of R Dayal , of Gram
argyreia RP g ha, Radi ati on Bhar at i
speci osa KP M shra |and Cancer Uni versity
(Linn. f.) Resear ch
confer rad
i oprotecti
on
No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

International

National

State

Local

Number of Faculty

At t ended/ Semi
nar s/ Wor kshops

1

4

Nill

Nill

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachht a Abhi yan NSS Unit - Nehru 2 150
Gram Bhar at i
Vi shwavi dyal aya
Vri kshar opan NSS Unit - Nehru 2 150
Kar yakr am G am Bhar at i
Vi shwavi dyal aya
Shr andaan NSS Unit - Nehru 2 150
G am Bhar at i
Vi shwavi dyal aya
Yog Prashi shan NSS Unit - Nehru 2 50
Kar yakr am Gram Bhar at i
Vi shwavi dyal aya
Envi r onnent NSS Unit - Nehru 2 150
Awar eness Ral |y Gram Bhar at i
Vi shwavi dyal aya
Mahi | a NSS Unit - Nehru 2 50
Shashakt i kar an G am Bhar at i
Karyashal a Vi shwavi dyal aya
Cul tural Program NSS Unit - Nehru 2 50
on Soci al |ssues Gram Bhar at i
Vi shwavi dyal aya

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ki san Nehru Gram Ki san 2 165
Sauchal aya Bhar at i Sauchal aya
Vi shwavi dyal aya Advi ce and
Awar eness
Vittiya Nehru Gram Di gi tal 5 187
Sakshart a Bhar at i Fi nanci al
Abhi yaan Vi shwavi dyal aya Transaction
(VI SAKA) in Awar eness
Col | abor ati on Pr ogr amme
wi t h NABARD and
Bank of Baroda
VWnen Nehru Gram Legal Advice 6 165
Empower ment Bhar at i and Awar eness
Vi shwavi dyal aya




No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file

upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Academ ¢

I nt ernship

Amazon. com

06/ 06/ 2016

02/ 07/ 2017

Academi ¢

I nt ernship

AlstomT D
I ndi a Ltd.
Al | ahabad

10/ 06/ 2016

08/ 07/ 2016

Academi ¢

Trai ni ng
Program

Bl OVED
Resear ch

| nstitute,
Kaushamnbi ,
Al | ahabad

18/ 03/ 2017

18/ 03/ 2017

20

Academ ¢

| ndustri al
Visit

Shri Rama
Gri ha Udyog,
I ndustri al
Par k,
Sukhpal
Nagar ,

Pr at apgar h,
Uttar
Pradesh

19/ 02/ 2017

19/ 02/ 2017

62

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

126.7

131.8



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9676_Linkages_1616136670.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially 1.0 2016
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 28223 4869888 3184 57018 31407 4926906
Books
493 84949 20 15665 513 100614
Ref er ence
Books
Journal s 3 8500 5 16565 8 25065
Li brary 1 40000 Nill Nill 1 40000
Aut ormat i on
O hers(s 3 70000 Nill Nill 3 70000
peci fy)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 110 2 1 0 1 15 2 6 0
g



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9676_augmentation_details_1615440411.xlsx

Added 15 0 0 0 0 0 0 0 0

Tot al 125 2 1 0 1 15 2 6 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

6 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

https://ngbv. ac. i n/ mai n_page. php?PageTi
t1 e=Medi a%0Cent r e/ St udi o&PageURL=Pages
Det ai | s&Pagel D=21

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
110.5 95. 48 69.5 62. 2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities The physical facilities including Laboratories,

Cl assroons and Conputers etc. are nade available for the students those who are
admtted in the Nehru Gram Bharati Vi shwavi dyal aya. The students seek adni ssion
to desired programme including a |aboratory curriculum they are charged for
the |l aboratory expenses at the tine of the adm ssion as suggested by the
statutory body in addition to that a non salary grants are allocated for the
mai nt enance of the | aboratories and the classroons which a part of the teaching
and the | earning processes. The classroons boards and furniture facilities are
utilized regularly by the students but sonetine it is also nade avail able for
t he ot her governnmental and the non-governmental organizations for conducting
the exanms |ike schol arships etc., if approached by soneone, if not in use for
the said period. The maintenance and the cleaning of the classroons and the
| aboratories are done with the efforts of the non-teaching staff. C eaning of
t he wash-roons and cl ass roons are maintained on contract basis. The garden of
the Institute is naintained by the gardener appointed by NGV. The Institute
has adequate nunber of the conputers with internet connections and the utility
software’s distributed in different |ocales |like office, |aboratories, library,
departnents etc. Al the stakehol ders have equal opportunity to use those
facilities as per the rules and the policies of the institution. The office
conmput ers which are al so connected through the LAN is consisting of the office
sof tware maki ng work easier and systematic are restricted their use only to the
appoi nted office staff. The library is also provided LAN facility for the
computers and they are | oaded with the |[ibrary nmanagenent software [LMS]. The
departnents and the staff can nake use of the conputer systemw th internet at
their seating places. In addition to that, najority of the staff has their own
| aptops and the internet providing instrunents. Services fromlocal vendors are
sought for providing conmputer related facilities and problens. The |ICT Snart
Cl ass Roons and the related systens are mnaintained by the correspondi ng service
provider. The Institutes website is nmaintained regularly by University itself.
The mai nt enance and servicing of UPS and the Generator is regularly done by



https://ngbv.ac.in/main_page.php?PageTitle=Media%20Centre/Studio&PageURL=PagesDetails&PageID=21
https://ngbv.ac.in/main_page.php?PageTitle=Media%20Centre/Studio&PageURL=PagesDetails&PageID=21
https://ngbv.ac.in/main_page.php?PageTitle=Media%20Centre/Studio&PageURL=PagesDetails&PageID=21

correspondi ng service provider. Acadeni c and Support Facilities: The acadenic
support facilities like library, the sports and the other platfornms supporting
overal | devel opnent of the students |ike NSS or Conpetitive exam nation cel
etc. is open not only to the University students but also to all the
st akehol der in the surrounding with prior perm ssion of the authority.
Accession to library is pernmitted at the cost of the deposits as caution noney.
A provision of the budget for the library maintenance is nmade by the NGBV
managenment. The activities |like fum gation and keeping library clean is done
frequently by library staff. The sports facilities of the Institute is
meritorious and sone credit definitely goes to the adequate infrastructure
consi sting of the Indoor Hall and the 400 nmeter running track

https://ngbv.ac.in/data/1499The%20Policy%20and%20the%20Procedure%20for%20maintaining%20and%20utili
Zing%20Physical%20academic%20and%20the%20support%20facilities. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal UP Govt. 1290 11084853
Schol arshi p
b) I nt ernati onal Ni | Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Busi ness Engli sh 01/ 09/ 2016 1279 I n- house and
communi cati on Invited Experts
skills t hrough Thought
Spect rum Pl at f orm
Teamwork Skills — 02/ 01/ 2017 788 I n-house and
conmuni cat i ng I nvited Experts
effectively in t hrough Thought
groups Spectrum Pl at f orm
Witing 03/ 10/ 2016 1924 I n- house and
Pr of essi onal E- I nvited Experts
mails in English t hrough Thought
Spectrum Pl atform
Soft Skills 01/ 08/ 2016 1391 I n- house and
Enhancenent Program I nvited Experts
t hrough Thought
Spectrum Pl atform
Renedi al Coachi ng 18/ 08/ 2016 651 I n- house and
I nvited Experts
t hrough Thought
Spect rum Pl at f orm



https://ngbv.ac.in/data/1499The%20Policy%20and%20the%20Procedure%20for%20maintaining%20and%20utilizing%20Physical%20academic%20and%20the%20support%20facilities.pdf
https://ngbv.ac.in/data/1499The%20Policy%20and%20the%20Procedure%20for%20maintaining%20and%20utilizing%20Physical%20academic%20and%20the%20support%20facilities.pdf

Yoga and 18/ 08/ 2016 2175 I n- house
Medi t ati on

Per sonal 18/ 08/ 2016 5458 I n- house
Counsel i ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Counsel I'i ng
for
Conpetitive
Exam nati ons

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 37 59 23 20

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
17 17 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Ni Il Ni I HDFC Bank, 32 15
| CI Cl Bank,
AXI S Bank,
W pro, HCL,
DELL, KOTAK
Mahi ndr a,
VOX Cal |
Centre
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 113 B. A. Anci ent NGBDU and M A,
H story, Al'l HEls of M B. A
Educat i on, uP
Engl i sh,

H ndi, Hone




Sci ence, Phi |
osophy,
Political
Sci ence,
Sanskrit,
Soci ol ogy,
Ceogr aphy,
Economi cs
2017 3 BPA Musi ¢ NGBDU and MPA
and Al HEls
of UP
2017 29 B. Com Conmer ce NGBDU and M Com
and Al HEls
of UP
2017 52 B. Sc. Sci ence NGBDU and M Sc. ,
Al HEls of M B. A,
UP M C. A
2017 4 Library & NGBDU and
B.Lib.l.Sc. Information | All HEls of M Lib.I. Sc.
Sci ence uP
2017 5 B. C. A Conmput er NGBDU and MC A,
Application | All HEls of M B. A
UP and ot her
St at es
2017 17 B. Ed. Teacher NGBDU and M Ed.
Educati on Al HEls of
UP
2017 2 B. B. A. Busi ness A NGBDU and M B. A.
dmnistratio | All HEls of
n UP and ot her
St at es
2017 3 B. Ed. Spl . E Speci al NGBDU and M Ed. Spl . E
d.(H) Educati on Al'l HEls of d.(H)
UP and ot her
St at es
2017 13 LL. B. Law NGBDU and LL. M
Al HEls of
UP and ot her
St at es
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Any O her 25
Cvil Services 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Di scus Throw (Men and

Depart nent al

Level

12



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9676_Progression_1615634126.xlsx

Wonren)
Shot Put Departnmental Level 6
Cri cket Depart nmental Level 60
Kabbadi Men Departnental Level 48
Kho- Kho Departnmental Level 48
Kabbadi Wonen Depart nmental Level 48
Ski ppi ng Rope Junp Departnental Level 22
Carrom Departnmental Level 6
Chess Depart nmental Level 8
Rangol i Conpetition Depart nmental Level 26

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI | Nl Nl Nl Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

CSSC System : The University has a CSSC System for check and counter-check, for
progress in course conpletion. The conmttee is headed by the Dean of the
faculty and all teachers involved in the teaching of the courses along with two
students, One, having the best nerit and the other one denocratically sel ected
in the class. The commttee holds four nmeeting in each senester, one
imedi ately after the start of the senester, second one, at the md of the
senester, third one, when the senester is about to end and fourth one after the
semester exam nation is over. The CSSC System gi ves a fool proof nethod of

feedback fromthe students regarding progress in the teachi ng work.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

53

5.4.3 — Alumni contribution during the year (in Rupees) :

5300

5.4.4 — Meetings/activities organized by Alumni Association :

03-07-2016 Al umi Meet

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institution practices Decentralization and Participative Managenent towards
attaining the vision of the institution. R ght fromthe chairman of the Board
of Managenent to the staff and students, all the stakehol ders have contri buted
to the growh of the Institute. Decentralization and participative managenent

is practiced in an hierarchical manner as below a. Vice chancellors Level:

Vi ce Chancellor is the Chairperson of the Board of Managenent. The Vice
Chancellor in consultation with the Deans, HODs of different comm ttees plans
to inplenment different academ c, student adm nistration and related policies.

Al'l academ c and operational policies are based on the unani nous deci sion of
the BoM the I QAC and the teachers of the Institute and is practiced through:

Internal Quality Assurance Cell (IQAC), Library Managenent Committee, NSS
Committee , Extension Activities, Students Welfare Conmttee, Board of Studies,
Faculty Board for revision of curriculum Wbsite Devel opnment comittee, Annual

Report Committee, Environnment Awareness , Green Audit and Canpus Devel opnent

Committee, Students Gievance Redressal Committee, Proctorial Board to organize

neetings of Acadenic Council. Following conmttees are constituted in

accordance to governnent guidelines: Adnission Commttee Selection Conmittee

Pl anni ng Monitoring Board Conmittee Research Degree Conmittee Sexual Harassnent
Prevention Wnen’s Gi evance Redresseal Conmittee Anti-Ragging Conmttee b.

Faculty level: Faculty nenbers are given representation in various

commi ttees/cells nom nated by the Vice Chancellor and the Board of Managenent,
in the 1 QAC and other committees. Every year, the conposition of different
committees is updated to ensure a uniform exposure of duties for academnic and
prof essi onal devel opment of faculty nenbers. Followi ng are the different sub-

comm ttees whi ch have been nom nated by the rel evant authorities. Placenent and

career counselling cell Conpetitive Exanmination Cell Infrastructure M ntenance
cell Disaster Managenent Conmittee Teacher- Parent Meet Conmittee Exam nation
Committee c. Students Level:- For the devel opnent of students, various cells

are established in the Deened to be University. Students are enpowered to play
inmportant role in different activities. Functioning of different roles and
responsibilities of commttees for further reinforcenent of decentralization,
are nonminated fromtine to tine d. Non Teaching Staff Level:- Non teaching
staffs also represents in the governing body and the | QAC Suggestion of
nont eachi ng staff are considered while fram ng policies or taking inportant
decisions. 2. Participative Managenent:- The institution pronotes the culture
of participative managenent at the strategic level, functional |evel and
operational level. Strategic |level-: The Vice chancellor, governing bodies of
Teachers and the | QAC are involved in defining policies procedures, franm ng
gui delines and rules regulations pertaining to adm ssion, exam nation, code of
conduct - di sci pline, grievance, support services, finance etc Functional |evel:
Faculty nenbers share know edge anong t hensel ves, students and staff nenbers
while working for a commttee. The Deans and HODs and faculty nenbers are
i nvolved in joint research and publish various papers including research
papers. Operational level: The Vice chancellor and faculty nenbers interact
wi th government and external agencies. Students and office staff join hands
with them

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration Industry - Institute collaboration is




an intrinsic part of the activities
carried out by NGBV. It is primarily an
interaction of the stake-holders with
the real world. Students benefit
t hrough exposure to current industry a
practice, and be prepared before hand
for potential and upconi ng changes,
faculty nmenbers are sensitized to the
| at est practices |eading themto blend
real -time exposure w th usual
theoretical teaching nethods. It also
provi des an opportunity to forge
University - Industry research alliance
endeavors. It also serves as an
i ndi spensible platformformfor formng
and strengtheni ng pl acenment
opportunities for students, as well as
creating an avenue for training of
students, pursuing professional
pr ogr ans.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The university has well stacked fully
automated library with collection of
books, journals, nagazines,
periodicals, E-Learning resources to
facilitate students. The university has
adopted I CT enabl ed Technology inits
teaching | earning and eval uati on.

Exam nati on and Eval uati on

bj ective, Structure Procedura
Cui delines: < Fair conduct of
exanm nation ¢ To assess the know edge
and skill of students. o To devel op
i nnovati ve nodels of the exani nation
under the anbit of the rules and
regul ati ons set by the statutory
bodi es. Question Paper Design: ¢ Based
on | earning outcones of acadenic
programnms, question papers are designed
with the objective to cover the whole
syl l abus. ¢ A bal ance between concept
based and applicati on based questions
is nmaintained. ¢ The question papers
include all types of questions. (Viz.
Very Short answer type questions, Short
Answer Type questions, MCQ Long/ Essay
Answer Type Questions etc.) ¢ The
Conpul sory 4t h Paper (Environnental
Studies) at UG Level is a MCQ based
eval uati on exercise. Credit Transfer:
Credit transfer facility is on the
of fer as per the UGC nornms. G ading
Rel ati ve, Absolute or other fornms: The
Deenmed to be University awards grades
on basis of marks required to pass a
course and the CGPA (Cumul ative G ade
Poi nt Average) required to qualify for
degree. The marks are converted into
| etter grades on 10-point scale, which




is printed on the reverse of every
mar ks statenent. On-demand exam nati on
It is not net at individual |evel,
however, CSSC (Credit system
subcommittee) is consulted before
fixing the dates of exam nation.
Eval uation procedure : ¢ Centralised
Eval uation « Evaluator/examner’s lists
reconmended by respective Board of
St udi es and approved by their Board of
faculties and the Vice Chancellor is in
vogue. Security: ¢ Coding and decodi ng
of answer scripts is followed
scrupul ously. < Checking of students by
the Invigilators/Proctor before entry
in the exam nation hall. « CCTV cameras
installed at sensitive points in the
campus. ¢ Exam nation rel ated papers
are kept confidentially in strong room
to prevent |eakage. ¢ Internet/Mbile
phones/ Smart phones are restricted at
the place where question papers are
prepared. Exam nation mal practice
prevention : e Continuous and
conpr ehensi ve eval uation is ensured. -
Cal cul at or s/ Mobi | e phones/ Smart
phones/ any ot her el ectronic gadgets are
not permtted inside the exam nation
hall. ¢« Mninmumof two sets of each
guesti on paper are prepared printed for
ready use. ¢ The selection of question
paper is done by the Controller of
Exami nations an hour before the
commrencenent of the exam nation.
Technol ogy Adoption : ¢« OVR installed
with all conponents. ¢ Softwares for
result, admt card, verification sheet
preparation installed. ¢ Exam nation
records stored digitally.  Results
upl oaded on website. Option for slow
fast learners : e Special renedia
cl asses for slow | earners conducted
after first sessional exam ¢ Advisory
of content rich books for fast |earners
i ncl udi ng book reviews, dissertations,
article reviews, journal witings and
case study are sone of the neasures
whi ch are used to quench the thirst of
know edge.

Curri cul um Devel opnent

The curricul um devel opnment aspect is
being carried out the respective Board
of Studies for different courses
of fered after due considerations of the
reconmendat i ons of the departnental
comm ttees and conferences to update
the syllabi to match the contenporary
needs. Latest pedagogi es are enpl oyed
for enhanced and effective |earning of




students to nmake them hi ghly enpl oyabl e
and ready to enbrace professiona
nobi l ity by incorporating professional
and skill oriented course in the
curricul a.

Teachi ng and Learni ng

Strategies for inproving teaching and
| earni ng are devised along the
foll owi ng di nensions: ¢ Introduction of
wi de variety of programmes catering to
varied interests and aptitude -«
Curricul um desi gni ng according to
contenporary trends ¢ Revision of
curriculumaccording to changi ng
pr of essi onal needs and gl obal trends -
Vocational i zation of education through
i ntroduction of job oriented and
enpl oyabi l ity enhanci ng courses -
Constant innovation in pedagogica
practices for effective delivery of
content and better learning ¢ Pronotion
of research to nake | earning nore
result oriented ¢ Organization of
academ c events to keep faculty nenbers
updated with the | atest trends and
practices in the sphere of education
and research  Assessnent and
eval uation practices to nake the
exam nation system expeditious and
transparent ¢ Holistic devel opnent of
the students through various co-
curricular and extracurricul ar
pl at f or ns

Research and Devel opnent

Nehru Gram Bharati Vi shwavi dyal aya
aspires to be a research-intensive
university with targeted areas of

research excellence. It has aligned its
strategic planning, capital and
recurrent expenditure with this vision,
keeping in mnd the follow ng
objectives: ¢ Build world-class
research strength through strategic
i nvestnent. ¢ Denobnstrate research of
i nternational standing and excell ence
inall its disciplines « Develop a
culture of research quality and
performance that is well supported by
i nfrastructure (physical and
el ectronic) and resources (financial
and human) ¢ Miintain core conmtnents
to innovation, bringing disciplines
toget her, and undertaking socially
rel evant research which provides
denonstrabl e community benefit e
Substantially increase research outputs
and its quality through increased
| evel s of publication in high quality
books, journals and conference




proceedi ngs ¢ Enhance e-research
capability « Bring to fruition the
University's goals to leverage its
intellectual property ¢ assets to
create new enterprises and naj or
external partnerships ¢ Increase the
profile and inpact of research through
i nnovative information strategies e
Attract high quality donestic and
i nternational research students and
provi de a supportive environnent

Human Resour ce Managenent

Through the perspective plan a nore
efficient and effective human resources
systemis envi saged whi ch best serves
the needs of the University and its
enpl oyees. The HR policies so designed
aimto: ¢ Develop nore flexible and
adapt abl e systens to attract, retain
and devel op a community of talented and
di verse individuals ¢ Ensure that staff
nmenbers have a voice in the policies
and procedures that directly affect
their work lives, are active
participants in the i nmedi ate
governance of and policy devel opnent
for the institution ¢ |nprove
processes, systens, and infrastructure
to provide high levels of efficiency,
quality, and cost effectiveness by
regul arly assessing HR efficiency and
i nvol ving stakeholders « Facilitate
strategic partnerships with other
organi zations and universities to
attain the university' s goals through
training and devel opnent progranmmes and
sustainable initiatives ¢ Devel op
| eadi ng practices in the recruitnent,
retention, and recognition of
out standi ng faculty and staff, pronote
an inclusive and non-di scrimnatory
wor kpl ace, and conti nue enpl oyee
recognition progranmes e Support and
pronote the health and wel | -being of
the University community through the
i npl ementation of strategic and
conpr ehensi ve health and wel | ness
approaches « Wrk with peer
institutions and public entities to
devel op vi abl e shared services and
consul tative opportunities for the
facul ty.

Adm ssion of Students

Admi ssi on process of the university
is transparent and well defined by
inviting and seeking applications from
students. This is done through
advertisenents, university website,
prospect us, academnm ¢ hand book, display




boards etc. The university also has a
provi sion for counseling by
prof essi onal and subj ect experts.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ICT is a neta-resource. Use of
conputers and internet technol ogy
enabl es proper energy saving, |osses
occurring due to wastage of raw
material s, machi nery and man power and
enabl es both for vertical and
hori zontal devel opnent. ICT is being
used in the University in all phases
pl anni ng, creating new infrastructure,
mai ntai ning old one and optini zati on of
future devel opnents. Every selectivity
in the deened to be university uses ICT
in the best possible way.

Adm ni stration

ICT is used vividly in al
adm ni strative works of our University.
This includes adm ssion of the
students, creating tinme table in wake
of avai al bl e acconodati on faculty and
other facilities |ike |abs, hostels,
bus services etc. Al the works of the
exam nation right from scheduli ng,
generation of admt cards, student
attendance, answer script eval uation,
tabul ati on, generation of results,
overall and subject-w se toppers |ist
etc.

Fi nance and Accounts

Apart from manual operations
Conputers are , issue of fee receipt
t hrough custom zed software . Use of
Excel sheets and Tally ERP 9 Accounting
software are used for financial record
keepi ng.

Exam nati on

Decl arati on of the examni nation
cal endar at the beginning of the
academ c session itself. Introduction
of flying squad ensuring participation
of lady teachers. Exam nation duties
are made mandatory and provisions of
observers during exam nations are nade
I ntroduction of conputerized attendance
sheets bearing scanned phot ographs of
students and having colums for entry
of answer book serial nunmber. Proposed
The facility of downl oading the admt
cards of acadeni c examinations fromthe
Uni versity website during this session
i's under process.

St udent Admi ssion and Support

The NGBV has placed all the soft
copi es of the syllabus on the
University Website. Al the inportant




Notices and Exami nation tine-tables
related to students are al ways
di spl ayed on the University Wbsite.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

Name of the

workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

Amount of support

Nill

Ni |

Ni |

Ni |

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Facul ty VG- 109 27
Devel opnen Ofice 02/ 07/ 2016 |22/ 07/ 2016
t Trai ni ng
Programme | Programme

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Research Schol ars.
Speci al Fi nanci al
to Teachers in case of
Serious Health O her
Pr obl ens.

Suppor t

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 11/ 02/ 2017 17/ 02/ 2017 7
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
109 116 117 124
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
50 Percent Fee Wi ver Ward Feeshi p Schene Feeshi p Schene for
for Teaching Ph.D. General Courses




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Nehru Gram Bharati (Deened to be University) regularly conducts internal and
external financial audits. It has a full-tinme Accounts Oficer and Accounts
Departnment since inception to ensure nai ntenance of annual accounts and audits.
1. The foll ow ng agenci es conduct regular financial audit in the Institute:
External Audit: External Audit is conducted by Ms. Divya Chandra Co.,

Al opi bagh, Prayagraj, Chartered Accountant of NGB(DU) Internal Audit: Internal
Audit is conducted by an Internal Auditor assigned froma faculty of the
departnent of commerce. 2. Ms. Divya Chandra Co. conducts statutory audit
covering all financial and accounting activities of the Institute. This
i ncludes scrutiny of the following: (a) all receipts fromfee, donations,
grants, contributions, interest earned and returns on investments (b) all
paynments to staff, vendors, contractors, students and ot her service providers.
3. Al observations/objections of Ms. Divya Chandra Co. are communi cat ed
through their report. These objections are exam ned by separate conmttees of
NGB(DU) consisting of Internal Auditor, Head of the Departnent concerned and
ot her nmenber nom nated by the Vice chancellor as required. Draft report is
subm tted to Accounts O ficer, (if necessary) for finalizing conpliance report
of the Institute. Ms. Divya Chandra Co.s audit for 2016-17 and the previous
years have been conpleted and replies have been submitted to their
satisfaction. It is pointed out that no objection/irregularity is outstanding.
4. Chartered Accountant of the Institute conducts regular accounts audit and
certifies its Annual Financial Statenments. Al Uilization Certificates to
various grant giving agencies are also countersigned by the CA. Al Financial
Statenments upto 2016-17 have been certified by the CA. 5. Wrk of |nternal
Audit of NGB(DU) has been entrusted to the Internal Auditor of the Institute.
This is mainly pre-audit of major receipts and paynents (above Rs. 20 thousand
each) and post audit of all other receipts and paynents. He al so pre-checks
salary fixations, pension and final paynents of EPF.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

50600000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative No Nill Yes | QAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)




1. Parent Feedback 2. Teachers Feedback 3. Parent Teachers Associ ati on Meet

6.5.4 — Development programmes for support staff (at least three)

1. Refresher course and orientation course 2. Research orientated publication
and semnar 3. One day in a week allotted for self study

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Purchased OVR Reader in the Examination System 2. Construction of Strong
Room in the Exami nation System 3. Conprehensive System on Curricul um Feedback
from student has been added.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

Nat i onal

05/ 08/ 2016

03/11/ 2016

04/ 11/ 2016

267

Sem nar of 2
days on
I ntellectual
Property
Ri ghts (IPR)
Awar eness

2016 Wor kshop 05/ 08/ 2016 16/ 08/ 2016 16/ 08/ 2016

on CBCS
System

108

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 11/ 10/ 2016 13/ 10/ 2016 56 45

Yaun Ut pi dan Ke
Vi bhi nn Aayam
Dasha Evam
Di sha

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Some of the Steps launched by the Institution towards creating environnental

counci ousness in canpus is as under: ¢ Plantation: Plantation nakes a part of
all the festivals and programmes. Al Students and teachers participate in the
pl antation programme. < Water Harvesting: It is done to keep the canpus green.




Not a drop of water is allowed to run away fromthe canpus. ¢ Check Dam
Construction: Qur NSS students have volunteered to help villagers in
construction of small check dans to stop rain water fromgoing into the river
Ganga through natural ravines. ¢ Energy Conservation is inculcated in the habit
of the University Famly.  Carbon Neutrality is no issue for our campus, which
is free fromall kinds of Pollutions. ¢ In our effort for the use of renewable
energy, we have noved an application to responsible authorities for
installation of Solar Panels. ¢ Hazardous Waste Managenent is taken care of by
t he Departnent of Chemistry of the University.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 13
Provision for lift No Nill
Ranp/ Rai | s Yes 13
Braille No Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Nill
Speci al skill Yes 13
devel opnment for
differently abl ed
students
Any other simlar Yes 13
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 26/ 11/ 2 1 Legal C Far mer 73
016 ounseling| Rights
for rural
popul ati o
n.
Facul ty
of Law
2016 1 1 23/ 12/ 2 1 Unna- Sci ent i 43
016 daata Ini fic
tiative —| farm ng
Facul ty and its
of benefits
Sci ence.
2016 1 1 11/ 07/ 2 1 Rural E| Rural E 68
017 ntreprene [ntreprene
urship [urship Op
Sel f-hel p |portuniti
groups — es




Facul ty
of Manage
ment, Dep

art nent

of
Conmer ce,
and Depar

t ment of
Econoni cs

2016 1

15/ 10/ 2 1
016

Per sonal
Hygi ene D
epart ment
of Soci al
Wor k, Dep
art nent
of Hone
Sci ence.

Heal t h

37

2017 1

02/ 01/ 2 1
017

Denonet
i zation
Expl ai ned
Benefits
of
Di gi tal
Econony:
Facul ty
of Manage
ment, Dep
art nent
of
Conmmer ce,
Depart nen
t of Econ
om cs.

Economi cs

82

2017 1

22/ 03/ 2 1
017

Ganga R
ej uvenat i
on: Respo
nsibility
of every

| ndi an.
Facul ty
of
Sci ence,
Depart nmen

t of

Soci al

Wor Kk,
Resear ch

Cent er

Ri ver
Pol [ uti on

58

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

Nill

Ni |




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Intellectual 03/ 11/ 2016 04/ 11/ 2016 267
Property Rights
(I PR) Awar eness
03 Day Sem nar on 16/ 11/ 2016 18/ 11/ 2016 387
Research For Rural
I ndi a

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantations and plan to devel op a botanical garden. 2. Collection of
wastes and its disposal. 3. Mking the canpus pol ythene free. 4. Using
alternate source of energy by application of solar panel (Street Light). 5.
Creating eco-friendly rules in a canpus. Students and workers were instructed
not to burn the wastes and dried |leaves etc. in the canpus. Efforts are made to
use comon transport vehicles are maxi numused in order to save energy and air
Students and staffs of the Universities are instructed to save the
Maki ng maxi mum use of LED lights instead of power lights in
order to save the power. Students and staffs were intinated to use the earthen
pots (Kul had) for taking tea and Use Dona, pattal for eatables. Frequent
| aunchi ng of awar eness programe anongst the students.

pol I ution.
dri nki ng wat er.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

Best Practice -1: 1. Title of the Practice : Gram Pravas 2. (bjectives of the
Practice : Accountability of the Universities towards the society and the
Nati on has been a long cherished desire of the University Grants Conm ssion.
This aspect has renmmi ned nearly untouched as regards the concern of the
Uni versities towards rural masses. Qur Gram Pravas program has yiel ded
wonderful results in this area. 3. The Context : W are fully aware that our
villages have still to get benefits of the Govt. schenes designed and neant for
them It is responsibility of the Universities to make an audit on this account
and do everything necessary to bring the results of the Govt. schenes close to
villages and the villagers. Qurs is a rural University, therefore, we are
deeply concerned about this aspect. 4. The Practice : GramPravas is a new and
novel experiment nmade by the University and has been quite successful. This
programincludes : i. going to villages periodically and interacting with
village folks, -nmen, wonen and children. ii. learning fromthemtheir
traditional skills iii. transferring to themthe |atest know edge and
technology iv. collecting first hand information of the status of execution of
the Governnents Wl fare schenes v. enquiring about their well being and

extending to themall possible help for solving their problens. Each
Participating student has to submit a report to his course-coordinator after
every Gram Pravas, which has to be reviewed by the course-coordi nator and a
subj ect expert for advising the students to inprove their functioning in the
next Gram Pravas. At the end of the senester, the student nmay have to undergo a
Vi va-voce test for evaluation. Course content of a particular G am Pravas has
to be designed on the basis of the |level of the student and also the main
course he is persuing. To start with, we have nmade it conpul sory for Ph.D
Course Work students. Slowy this practice is to be nade conpul sory for al
streans of the students. 5. Evidence of Success: Initially, the Gam Pravas
program was i ntroduced with a pinch of hesitation regarding interest of the
students in this program To our surprise, the students both girls and boys
successfully conpleted all the twelve Gam Pravas prograns designed for them




for their one senester course and came out with excellent reports fully
illustrated with photographs and audi o recorded dial ogues. Their reactions to
what they saw in the villages show the depth of their concern and their
sensitiveness. 6. Problens Encountered and Resources Required: Cooperation from
the Govt. nmachinery is one point that may i nmensely enhance the quality of the
Gram Pravas progranmes. This may conme in the formof transport facility and
participation of the Govt. officials and the villages and the village schools
was one of the major problens faced by the students, particularly girls. 7.
Notes : i. It is recommended that Gram Pravas programes be nade conpul sory for
all teaching institutions at all levels in one formor the other. ii. Nehru
Gram Bharati Vi shwavi dyal aya may be pronoted as a nodal agency for pronotion of
the Gram Pravas Programme. iii. Al Adarsh Grans adopted by Sansads and
Vi dhayaks nust be covered by G am Pravas progranmme of the Universities. Best
Practice -11: 1. Title of the Practice : Yoga and Prarthna Sabha 2. Objectives
of the Practice : In Indian context, both Yoga and Prarthna Sabha assune very
special positions in life. Slowy, this practice has becone internationally
inmportant. Only recently, the United Nations has announced 21st June as Wrld
Yoga Day. In our University, we arrange for one period (one hour duration) for
Yoga and Prarthna Sabha before the commencenent of the actual course. This
provi des the students concentration and peace. The practice is presently being
observed only in sonme selected courses. It is intended, however, to cover
nearly all courses in due course. 3. The Context : It is a commpn observation
that the students while in class are not able to concentrate. In
Sri madbhagwadgeeta, even Arjun conplains to Lord Srikrishna- Chanchal ah H
Manah Krishnah, Pramathi Bal waddrirham to which Lord Krishna replies Abhyasen
Tu Kaunteya Vairagyen Cha Gihyate. Patanjali Yoga Sutra puts the sane fact as

Abhyasvai ragyabhyam Tanni rodhah, i.e., both practice and non-reaction are
required to still the patterning of the consciousness. In fact, the very
definition of Yoga is Yogaschittavrittinirodhah, i.e., Yoga is to still the

patterning of consciousness. 4. The Practice : Students of a particular course
assenble in the Prarthna Sabha room at the scheduled tine. They offer prayer to
Goddess Sarswati and undergo the follow ng schedul e of programme: A. Yoga (30
M nutes) Muni Vandana (2 m nutes) Pranayam (5 m nutes) Exercises for Joints (5
m nutes) Surya Namaskar (5 minutes) Two sinple asanas (5 mnutes) Two di abetes
preventing asanas (5 minutes) B. Prarthna Sabha (30 M nutes) Saraswati Vandana
(3 minutes) Kulgeet (3 mnutes) Srimadbhagwadgita (two sl okas) (3 mnutes)
Prerna Geet (3 minutes) Kavital/Ceet/Lokgeet/Bhajan (3 m nutes) Gyan-Surabh
(Lecture by a Guest) (3 minutes) Address of HOD/ Dean/VC (3 m nutes) Bhajan
(Raghupati Raghav Raja Ranm) (3 minutes) Vande Matram (3 minutes) 5. Evidence of
Success : W have noticed change in the discipline, behaviour and concentration
of the students after they have attended the Yoga and Prarthna Sabha
programes. Moreover, the students develop in themthe quality of presentation
and participation as nost of the progranmes in the Prarthna Sabha are presented
by the students. In the beginning, Yoga programmes are conducted by Yoga
speci alists and Yoga teachers. Later on, the students thenselves do the job of
speci alists. Sone of the Pranayams, Yoga asanas and Sookchm VWyayans are
speci ally designed for the purpose. 6. Problens Encountered and Resources
Required : Initially, the students were reluctant to undergo the Yoga and
Prarthna Sabha practice. But, our conpetent Yoga teacher made the whole
progranme so attractive that the students started attending the progranmme in
full strength. 7. Notes : i. Yoga and Prarthna Sabha as a practice should be
made conpul sory for all courses at all levels in all institutions. Govt should
provi de adequat e nunber of trained Yoga teachers for the purpose, perhaps, at
her own cost. ii. Nehru Gram Bharati Vi shwavi dyal aya can be pronoted as a noda
agency for the inplenentation of the Yoga Prarthna Sabha programres for other
institutions. iii. The University has the advantage of collaboration with
Kriyayog Sansthan which is located in Jhunsi quite close to our University.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ngbv. ac.in/mai n_page. php?PageTi t | e=Best ¥20Pr act i ces&PageURL=PagesDet ai |
s&Pagel D=79

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the University is to pronote youth especially fromrural area by
provi ding high quality education and training, accordingly enrol ment percentage
of rural girl students in our Deenmed to be University has increased
Uni versitys vision is also to cater educational needs of disadvantaged and
deprived section of society for which we are successfully running specia
education courses in the area of special education fromdiploma to PG and Ph.D
| evel , wherein sufficient no. of physically and nentally chall enged students
are enrolled. Again disabled friendly accessibility is also nmaintained for easy
access and policy of inclusion is pronoted within the prem ses.

Provide the weblink of the institution

https://ngbv. ac.in/ mai n_page. php?PageTi t| e=M ssi on%20And¥20hj ect i ve&PageURL=Pa
gesDet ai | s&Pagel D=6

8.Future Plans of Actions for Next Academic Year

1. To establish the e-content devel opnent facility for teachers. 2. To
facilitate and encourage the use of digital transactions for subm ssion of fee by
the students. 3. Introduction of PG D pl oma Progranme in Yoga, Certificate and
Di pl oma in Ganga Rakshak Ganga Sewak. 4. To procure and |Increase the Use of
nodern equi prents in the Exam nation Departnent. 5. Modernization and
strengt hning of Laboratories. 6. To Devel op Research Ecosystem 7. National
I nternati onal Conferences to be Organised. 8. New well equipped Central Library
Bui | di ng
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